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Employees are required to submit eCERT disclosures annually or within 15 days of when
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Analyzed applicable rules and regulation to determine applicability to NAU, including consultation
with NAU General Counsel and applicable NAU compliance specialists.

Reviewed ABOR and NAU policies, procedures, and guidelines related to oversight of conflicts of
commitment and interest, and the CERT Program.

Interviewed management and staff of departments responsible for managing the CERT Program
including HR, EAO, CIE, the Graduate College, CPRM, and the Research Compliance Office and
OSP to document and analyze the entire CERT process.

Interviewed the OSP staff to understand existing Cayuse, the research pre-award system,
functionality used by NAU Research as it relates to identifying significant financial conflicts of
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Audit Results: Improvement Opportunities & Solutions
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Effect / Impact:

Effective coordinated processing of disclosure information is key to improving the likelihood that all
pertinent disclosures and related information is provided by those answering the questionnaire and
those reviewing and opining on the disclosures. ldentifying applicable conflicts of commitment and
interest and managing or eliminating those conflicts can only occur if the right information is disclosed.
Leaving conflictual arrangements unmitigated can potentially lead to Title IX violations and violations of
EEOC laws, asset misappropriation, and fraud resulting in government fines, lawsuits, damage to
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Responsible Parties:
VP Human Resources Implementation Date:
VP Information Technology and Chief Information Officer 12/31/2022
AVP Research Compliance

DETAILS:

Condition: Financial disclosures of PI's that require a review by the IRB or IACUC are not being placed
in the Cayuse file or otherwise formally and consistently communicated to the IRB and/or IACUC.

Criteria: According the US Department of Health & Human Services, Office for Human Research
Protections, Financial Conflict of Interest: HHS Guidance (2004), “IRBs are also responsible for
ensuring that members who review research have no conflicting interest.”
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